A &4
I BLACI DA DS paD

submitted
(_‘;{77‘\2..1‘3‘?{ EEUCAT TSN N OPIE POUNTE OV ERNOM L N

bad ¥

.'r»‘.J"fC():"t_:"*“’L%“""‘T'“”"" O e PR TR RGO Y OO0, i BOARD
1

Curriculims

A,

B

£

i
e

A revision of
entire

A @ b L &

One area of United Stw*ﬂs ~ Yircinia History now reguired
Far high school: comblotion, e Che Area ol Black History
taught h

nedeaelified s instrac torc who have a degree in the
flelaonecuivalent training

ar

AR educational alternative curricula for students who are
not canakle of pcrtorm;nq within the prescent regimented
program.

Toianecddcational altennative! to yilaion for those
students V*O have acadenic orjentod ci¢ 1]" hut who

appear incamable of perforring within the regimented
i 7 structured academic program.,

Ll
<
[._J
o)
=
=
=
Lot
0

2. An ecucational alternative prog¥an for those students
whio are caxcer oriented after high school.

?r

a. Preparation for two vear vrrograns (Ceorqe
College, ”grii rn Viradinia Commuanity Foilecc)
Certificates or p~ﬁhcv(irc of Arts degrees 1
business, commerce, medical Lorhnolonv al
healtn fields ) communica t’c1 3, environmental
tecangloay iieban athapes, eticy

(L

b. Post high school courses to be offered during the
day ané night for hich school dinloma holders who would
like to cone kack and extend or improve their skills
in i such traces as printing, home huilding. industries,
office workers, food services, chefs, auntomotive
industries, oto. !
Curriculun sinracess rather ithan content., mhc
curyieuiam 10 1l owiiforl exite atieveryilevel syt
alternatives that arc viable and cntiy at cuery lOV“l
provided lowver levels have lecn attained or a substitute
ecquivalent submitted.

1

I£f exnpulsion must be used acainest minorilbties, din view of

i inis for black voutli (overall hlack teenaac
una wy loyment rate is over 35%), it is recommended' that
o‘hu,.\hmmu alternatives outside tu,z 1.(1(_}111;317 school
program with follow up procedures lLc wn@c available.
Failure in thisg arca will result in resort to coprt
action,




i

gulitation with au
iculum to incorp

B on

cury
Staffing
relations

to keep
and

A, A Human
parents
aware of

“area of

ada

the

abreast

B. A
school year 1972 to
human relations rese

faculey membiere. i Da
environment and expce

trainwrg in racial

human relations

staff training workshop prior to

I
G D er iences desg

consultants to revisce the
above named changes.

alificd
oxrate the

jvisory committee consisting of
human relations coordinator
of 'the parents' thinking in the

in the school s

the beginning of the

e composal selccted administrators,
“rch teachexy councelors and
rticipants would mcet in a retreat
rience meanin sonsitivity

esigned to combat insti-

tutional racism. Suks guent to th training, the
palthlpantv wowlﬂ serve as. a core training group for
on-going in-service training for the ent*rr Vﬁ“””l”
Countyy Public Schools administrative and instructicnal
““1f1. Trainers involved must be nergons who are
themseélves aware of and sensitive to the varied forms of
subtilc and overt racisn.

Examples of Sources for Qualified Trainers:

& “at:oﬂ'l Training Lahoratory

2

:
o]
2t
J

Q. The Human Rel
Director of Gui c
and retaining of cou
program would be

capabilities of

t0o mMinority students.
We demand that dual
and expulsions be
Superintendent of
individual school
policy.  Pazlupe
action.

DI

‘
Ghee

8 5

E. More comnmunity orien
teacher aids (Young

larly effectiye in d
Provide a work study
would enable the
responsibility.

Caleer (p
(viakle) .

aird
(7‘\.' =
FO SN

wortun 'Lh" P

ne T""O]"Y\] 1

stovnpad

to meet th

amnles:

meet with the County

proaram for the training
school systen.
counselors
counseling services

\

Coordinatoy
to develon a
selors within
to increase
guidance and

thoe

m
&

the

1(5 od

b

andards sions

for i suspen
Division

and arkituarv s
immodidtcly;
hold directlv responsible the
for infraction of this

is wa ki resu bt ian colnt

o that
hools
incipal any

demand

ted persons placed in the role of
adult black males have been particu-
ealing in disciplinary matters)
progranm vith upward mobility which
to assume increasinglv acadenic
Schonl without halJO; HEW's

rogram, Other Vork Study Proarams




TR

B

B

Bpec

cirmlinary

-

Provide for an interdisc
following resources pPCrsons:
apecial Dducator, Counselor,
Vocational Specialist,
Vi”itinq Teacher,

*a

eLlTj 1‘ ‘i’»;\-.

1. to assess minority students
positively to the educational
nlaced upon the students
less cmphasis nlaced upon
anonalics)

2. %0 make vaOMMO“ﬂationS i

for ing
cducational owportunitics ithe
program or Somne other schoo;
3. to devclop
who are referrcd to
placed upon the
the answer Lo nany of theee
placement for
inannropriate regular
Special education as it is
(”kjltﬁ]]f’ retarded i N GHAG
acceptalle in these

thesa

.al Services

bt

Inclusion
total velumes to
cultiiyey

Media Centers. -
less than 2% of
IM\rLleudu; to blagk
video tapes, etc.

black exverience in

1

Anerican

An adhoc parent qroup
instituted to review
Fairfax County Pullic

¥ CCOMaiu ded
L)(/L Luol e

team Lo
nducaticonal
edical
p””CHO7PQiSG,
ohedaloglisth e

who are
nroagram with
strencths (educational)
deficits

follow up procecures
nrograms.
role played by
students

in each

Incre
nertaining to klack

Sy C TN

r“()"l*\r\c‘r\d ot

foxt books

include the
Spocialist,
Doctor, Parent,

pgychiatrist,
A

oalonaid . buties of

resnonéinq
criphasis
and

not

(hehaviorial

dividualized appropriatc
er within the reccular
sponsored activity.

those students
Emphasis is
ication as

for
"ﬁucﬂaJ odu
are not the answer.

constituted
Fion) as not

cliool library of not

ST "Vmﬁ' £icant volumes

sase significant filmss
culture and the

rarcnts e

for

ninority

Junnece sl education
those students who arc <1saﬁvaﬂtacoo anes
Proarams
s nresently
daring,
instances.




	C0137B06F014_01
	C0137B06F014_02
	C0137B06F014_03

